
Motivating Learners to Learn 
 
A pre-test is a test administered to a trainee before the information is stated. A pre-test can be used to 
split up trainees who may find it to be a catch -22 situation, from trainees for whom it’s a breeze. 
They can be conducted to set class matter and subject material or to lay down proviso abilities.  
These are extremely useful when trainees have knowledge about the topic prior to beginning of the 
training. 
 
Pre-tests are significant to the employee as well as the employer. For an employee it will give him inkling 
on what to look forward to and gauge as to where their actual muscle lies. For the employer, it is utilized 
in examining the employee’s acumen beforehand. Pre tests are a blessing for they aid in customizing the 
training based on requirements of the trainees, to recognize the understanding perception and 
comprehension of the trainees and cater to their lacks. Pre-course questionnaires are not aimed at 
testing but rather at measuring what the recruits know about the subject.  
 
Trainees oblivious about this fact may become anxious about being tested at the starting of the training. 
The trainer should execute the questionnaires in a gentle manner. Pre tests are immensely meritorious 
agents at establishing if stipulations have been achieved and delivering efficacious training. Pre- tests 
are pivotal to custom make the course to focus on complex and tricky concepts and simultaneously 
avoid uncomplicated unnecessary subjects. 
 
Switching it up: 
Active learning methods are fun yet effective and also thwart the advent of boredom. 
 
Graphs and Charts are cardinal in training because they help people comprehend data quickly and 
accurately. Especially when making comparisons or explaining cause and effect relationships. Extremely 
helpful in getting students to understand the complex strategies and processes. Charts are an excellent 
tool that can help trainees become self reliant masterminds and trouble shooters. 
 
They are used as an accessory to enhance the physical lesson leading to increased recollection and 
retention in trainees. Mind maps, flow charts and graphs outline the central themes, clarify details, 
processes, and illuminate thoughts and notions and spotlight troubles with resolutions. 
Arithmetic charts provoke reflection and debate. Flip charts are splendid training supports that have an 
upper hand when it comes to colleague intercommunication. 
 
Visual aids like diagrams and presentations reinforce spoken words and typify complicated concepts or 
processes in an effortless manner. Visualizations can come in handy when trainees are being asked to 
bring into play the artistic ingenious in them. Presentations can really spice training up when used 
appropriately. It comes to the aid of the party by getting the point across better and learns with ruthless 
efficiency. 
 
 
Discussion method used in the correct sequence- lectures, followed by discussion and questioning, can 
achieve aims such as problem solving. In this two-way flow of communication the training is imparted to 
trainees’, and perception is expressed by trainees to the trainer. A trainer questioning the trainees 
incites them to ponder upon the substance of the lecture. Discussion enables the trainee to look at the 
same concept from different aspects and angles by revealing divergent point of views. 



 
Skill-based Groupings: This is a trainee oriented training approach where trainees are batched 
concordant to their skills and abilities encouraging multifarious outlooks and attitudes on a single idea. 
Groupings are done usually based on the pre- test undertaken before the training begins. Mini groups 
are formed based on similar skills of trainees so that strengths can be exploited positively. 
 
Emotional Intelligence has made its way into the big leagues when it comes to Communication skills, 
the capacity to listen carefully and intently to trainees and get the drift on the training. Emotional 
Intelligence drums up the support by helping calculate the trainees’ response verbatim and bring forth 
alterations in technique to impart a refined discourse. 
 
Only possessing excellent speaking skills isn’t good enough if not supplemented by listening skills and 
the forte to accommodate the trainee’s viewpoint. 
Emotionally intelligent trainers find it easy to connect with the trainees’ and know what moves and 
stimulates them. High Emotional Intelligence makes the trainer sympathetic to the trainees’ mindset 
and cognitive states so as to custom make the modus operandi. Self knowledge improves 
communication since it makes trainers alert about the basal feelings. A trainer needs a throng of talents 
to flourish and accomplish at alluring trainees. 
 


